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I N S I D E
GAS AGREEMENT 
LEADS TO SAVINGS: 
NPGA recently received  
final pricing on a gas  
supply agreement that will 
lock in savings ... page 2

Our Product is Energy
Our Mission is Service
Our Power is People

Utility
training
sessions
upcoming

Lincoln, Neb.
• January 30 - Vendor/In-House Training
• March 5 - Safety Training (led by KMU)

Broken Bow, Neb.
• January 29 - Vendor/In-House Training
• March 4 - Safety Training (led by KMU)

Sidney, Neb.
• January 28 - Vendor/In-House Training
• March 3 - Safety Training (led by KMU)

For more information or to register, contact:
Mandy Hansen, Supervisor of Member Services, (402) 473-8259, 

ahansen@nmppenergy.org or Rich Eymann, Electric Dist. O&M Special-
ist, (402) 473-8207, reymann@nmppenergy.org.

2020 Utility Training Sessions

The Nebraska Municipal Power 
Pool will hold its annual series of 
utility training sessions on a variety 
of topics at three different locations 
across Nebraska during late January 
and early March 2020.

Locations include Lincoln, Bro-
ken Bow and Sidney in Nebraska and 
will include two, six-hour training ses-
sions at each location. Each site will 
hold a session on safety training led 
by Kansas Municipal Utilities (KMU) 
and a vendor/in-house training ses-
sion.

The in-house training topics will 
include:

• 811 Diggers Hotline new rules, 
including how to use ITIC (electroni-
cally filing locates)

• State electrical inspection - up-
date on new rules on services

• Equal Potential Personal Protec-
tion Grounding

• Copper theft
• CT Metering Testing

The KMU safety training topics 
will include:

• Arc Flash Safety
• Aerial Bucket Truck Safety
• Safety Attitude

• Tailgate Briefings and Situational Awareness
• Rigging and Lifting Safety
All NMPP member utilities are eligible to attend the six-hour sessions. Cost 

is $500 per year with up to five attendees per participant community.
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Register online now at NMPPenergy.org

NPGA Board Notes

NPGA locks in savings with gas agreement
The National Public Gas Agency (NPGA) 

recently received final pricing for participation in 
a 30-year gas supply agreement with the Municipal 
Gas Authority of Georgia that locks in natural gas at 
a discounted rate through a prepaid gas transaction 
with Citigroup.

The transaction was priced in late November, 
achieving a discount of $0.29/MMBtu which proj-
ects to an approximate annual savings of $53,000 for 
NPGA members. Gas flow from the transaction is 
projected to start February 1. NPGA is also work-
ing on another possible gas supply agreement with 
MGAG related to a JP Morgan prepaid gas transac-
tion that could lock in discounted pricing early in 
2020, depending on market conditions. The NPGA 
Board received updates on both gas supply opportu-
nities at its quarterly board meeting Dec. 12.

NPGA staff researched several gas supply con-
tract options with interested third parties for the 
Board to consider before it approved two agreements 
with the Gas Authority. The transactions include 
various minimum discounts for segmented pric-
ing periods over the term of the contract. NPGA 
members will share the benefit by using the prepay 
discount to offset administration and general costs.

Asset Management Arrangement update
The Board received an update on a trial Asset 

Management Arrangement (AMA) on the Southern 
Star Central Gas pipeline, which serves Auburn, 

Kan., and Superior, Neb. An AMA extracts value 
from capacity rights on a pipeline by marketing 
unused pipeline capacity, creating value back to the 
NPGA members served by that specific pipeline.

Pipeline rate case update
An update was provided on the proposed North-

ern Natural Gas pipeline rate case. A 91% increase in 
transportation rates had been proposed for communi-
ties served by the pipeline, including NPGA mem-
bers Lyons, Stromsburg and Pender in Nebraska. On 
Dec. 11, Northern announced they would adjust the 
proposed rate increase to 77 percent, effective Jan. 1, 
subject to refund if the full increase is not approved by 
the Federal Energy Regulatory Commission. The overall 
impact to the three NPGA members is now estimated 
to be approximately nine percent of each community’s 
total monthly gas bill.

NPGA joined the Midwest Region Gas Task Force 
shippers group to represent impacted NPGA members 
and is working in conjunction with an Iowa municipal 
group regarding negotiations in the rate case.

Hedging policy discussions
The Board considered changes to its hedging 

policy before deciding to continue discussions at its 
next board meeting. NPGA’s hedging strategy is used 
to manage forward exposure to commodity risk with 
the goal to minimize volatility of commodity gas prices.
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• Staff attended a Southern Star Central Gas 
Pipeline training session in November to learn 
about entering capacity releases on their new pipe-
line portal.

• Staff provided a presentation to the Walsen-
burg, Colo., City Council on the benefits of NPGA 
membership.

• Staff attended a Natural Gas 101 training ses-
sion, which included education on topics such as 
natural gas production, transportation and pricing.

• Work was finalized on an Asset Management 
Arrangement with a new supplier on the Southern 
Star Central Gas Pipeline that will provide savings 
to NPGA’s two members served by that pipeline: 
Auburn, Kan., and Superior, Neb.

• NGPA held its regularly scheduled board 
meeting in December at NMPP Energy.

• ACE welcomed Lewellen, Neb., as its new-
est member community at its board meeting in 
November. The board also received updates on the 
2020 gas program and proposed changes for the 
2021 program.

• ACE staff attended and presented at 
the Choice Joint Utilities Management Group 
(CJUMP) for schools annual trustees and member-
ship meeting in Omaha, Neb., in November. ACE 
is the designated gas supplier for the program.

• Work continued on pre-enrollment market-
ing materials for the Choice Gas marketing period, 
which will open Jan. 15.

• A training session was held in December 
for phone representatives in preparation for the 
Choice Gas early sign-up period.

• Preparations are underway for the ACE 
Board Meeting set for Jan. 22 in Kearney, Neb.

Happy new year! Below is a list 
of a few of the activities and work-
streams that occurred during the 
past month at NMPP Energy on 
behalf of member communities:

• Cost of Service rate study work was done for 
Wahoo, Mitchell, Bridgeport, Hickman, West Point 
and Sidney in Nebraska and Breda, Iowa.

• The City of Tecumseh, Neb., became a new 
user of PowerManager software as well as joining 
PowerManager’s Value Support Plan. 

• PowerManager installation was held in 
Deshler, Neb., and a demonstration was held at 
the Cass County Rural Water District in Elmwood, 
Neb. 

• Annual Conference preparations are under-
way, with staff developing an online registration 
and payment option for attendees of the March 
2020 conference.

• Staff received an update on Western Area 
Power Administration activities at the Colorado 
River Energy Distributors Association Annual 
Meeting.

• Staff visited the member communities of 
Alliance, Burwell, Paxton, Chappell, Hemingford, 
Morrill, Mullin, Mitchell, Stratton, Grant and 
Trenton in Nebraska.

• The MEAN Finance Committee met in 
December and reviewed Fiscal Year-End Projections 
and Proposed Budget and Rates for Fiscal Year 
2020-21. The MEAN Board of Directors and com-
mittee meetings will be held Jan. 22-23 in Kearney.

By Bob Poehling,
Executive Director

National Public Gas Agency

Public Alliance for Community Energy

Nebraska Municipal Power Pool

Municipal Energy Agency of Nebraska

This Month at NMPP Energy

Follow NMPP Energy on Facebook
Go to www.nmppenergy.org and click on the Facebook logo or search 

“NMPP Energy” on Facebook to follow NMPP Energy!
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The MEAN Executive 
Committee approved modifying 
MEAN’s Renewable Distributed 
Generation Policy by raising the 
cap on production from total 
requirement participant-owned 
renewable distributed generation 
(DG) projects.

The policy’s cap was in-
creased from two percent to five 
percent production or 100 kilo-
watts, whichever is greater, of the 

participant’s three-year historical 
average annual kilowatt-hour load 
served by MEAN. 

The policy allows for the 
integration of smaller, local renew-
able projects for MEAN long-term 
total requirement participants 
while still fulfilling obligations 
under MEAN’s total requirements 
power supply contracts. The policy 
is part of MEAN’s Asset Manage-
ment Policies and Procedures.

MEAN Executive Committee 
approves increasing cap in
distributed generation policy
Policy allows for integration of local renewable projects

The Committee approved a five-year (Schedule J) power contract 
with the Town of Center, Colo., beginning in April 2020. The Town, 
population 2,271, has an overall electric load of approximately five 
megawatts and is located in South-Central Colorado.

Board approves five-year power
agreement with Town of Center, Colo.

MEAN Board/Executive Committee Notes

The Municipal Energy Agency of Nebraska Board of Directors held their 
quarterly meeting in Kearney, Neb., in November. Below are a couple 
actions taken by the MEAN Executive Committee at the meeting.

The Municipal Energy 
Agency of Nebraska in Decem-
ber joined the Southwest Power 
Pool’s (SPP) Western Energy Im-
balance Service Market (WEIS), 
which will balance electric genera-
tion and load regionally and in 
real time for participants in the 
Western Interconnection. 

SPP will administer the 
market which is set to go live in 
February 2021. The market will 
centrally dispatch energy from 
participating resources through-
out the region every five minutes. 
SPP will maintain reliability of 
the region’s transmission system 
and meet demand with the most 
cost-effective generation available.

MEAN has power resources 
and serves load to several member 
communities in the Western Inter-
connection. The decision to join 
the new market followed months 
of analysis and evaluation by staff 
and the MEAN Board of Directors.

“As the West was evaluating a 
market and other potential provid-
ers, MEAN has been supportive of 
SPP being the provider of choice 
due to its member-driven culture, 
where every member has a voice,” 
said MEAN Executive Director 
Bob Poehling. “As a current mem-
ber of SPP, MEAN has seen the 
efficiencies that a market brings 
and looks forward to the benefits 
this will bring to the communities 
MEAN serves in Colorado, West-
ern Nebraska and Wyoming.”

By becoming a market partici-
pant, MEAN joins several other 
utilities in the region and will 
have a voice in the market’s ongo-
ing evolution.

MEAN joins SPP’s
Western Imbalance
Energy Service

Liz Wiles joined the NMPP Energy team recently 
as a compliance analyst assigned to the Municipal 
Energy Agency of Nebraska.

She previously worked for 10 years in financial 
service operations for Tata Consultancy Services (for-
merly Transamerica Life Insurance Company). 

At NMPP Energy, she is part of MEAN’s risk and 
compliance team.

Staff News

NMPP Energy welcomes Liz Wiles

Liz Wiles
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Representative Dianna De-
Gette (D-CO) recently introduced 
the Clean Energy Innovation and 
Deployment 
Act, a legislative 
proposal that 
would create 
a federal clean 
energy standard 
that would be 
imposed on a 
“local electric-
ity distribu-
tion company” 
(LEDC). 

The bill defines an LEDC 
as an electric utility that has a 
legal, regulatory or contractual 
obligation to deliver electricity di-
rectly to consumers in the United 
States.

The legislation is drafted to 
achieve a net-zero emission from 
the power sector by 2050. This is 
in line with what the U.S. House 

Legislative
Notes

By Chris Dibbern

Proposed federal legislation focuses on clean energy
Energy and Commerce Commit-
tee Chairman Frank Pollone (D-
NJ) is seeking to do in his climate 
legislation in the 116th Congress.

Rep. DeGette correctly states 
the following observations and 
assumptions in a summary of the 
legislation:

• There are no identified 
technologies yet that allow for a 
zero-emission U.S. electricity sec-
tor while guaranteeing affordable 
reliable electricity that Americans 
demand.

• There is a need to main-
tain existing nuclear power plants 
and use natural gas power plants 
to provide electricity during the 
seasonal low points of wind and 
solar energy.

• The U.S. must be open to 
invest in the widest possible array 
of zero-emitting technologies.

NMPP is concerned the bill 
is a complex clean energy credit 

program to reduce carbon diox-
ide emissions by granting credits 
and penalties for various energy 
sources. Most of the tools favor 
private investors much more than 
public power utilities. Public, not-
for-profit cities cannot take advan-
tage of production tax credits and 
still will have stranded costs and 
penalties. 

NMPP is also concerned about 
the affordability of electricity for 
sectors such as agriculture/irriga-
tion and low-income households 
in the Midwest, where winters are 
cold and summers are hot.

Watch for action in Con-
gress in 2020 for this and similar 
climate change bills.

* * *
Chris Dibbern is general counsel 

of NMPP Energy. Contact her at 
cdibbern@nmppenergy.org or (800) 
234-2595.

The Nebraska Municipal 
Power Pool board of directors 
at their last quarterly meeting 
approved its legislative guidelines 
for 2020. The guidelines are 
available on the home page of 
the NMPP Energy website (www.
NMPPenergy.org).

The guidelines serve as a 
statement of legislative policy 
accepted by the NMPP Board on 
behalf of the NMPP membership. 
The guidelines are used to inform 
legislative members, government 
officials and other constituents 
on issues impacting the electric 
and natural gas industries.

The guidelines include 
sections on electric and natural 

2020 Legislative Guidelines on website

The Village of Stratton 
recently became a member of 
NMPP. The Village, popula-
tion 333, is located in Hitch-
cock County in Southwest Ne-
braska. With Stratton, NMPP 
now has 189 members.

As an NMPP member, 
the Village will have access 
to NMPP’s cost-based ser-
vices in the areas of utility 
rate study assistance, electric 
distribution/demand, utility/
business software, regulatory 
assistance, education and 
other general services.

Stratton  
joins NMPP

gas issues as well as legislative 
policy and overall national energy 
strategy.
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t h i s  m o N t h ’ s  F e a t u r e d  C h a m p i o N  B u s i N e s s e s

N-Solar Initiative offers solar development services
www.solsystems.com

www.GenProEnergy.com

Three organizations have 
teamed up to serve Nebraska 
municipal utilities, co-ops, and 
public power districts seeking 
to add solar to their energy mix. 
The N-Solar Initiative offers a 
seamless, complete package of 
expert development services with 
a secure, competitive source of 
financing.

With a long history of 
serving Nebraska communities, 
Mesner Development assembled 
a team of solar energy experts, 
GenPro Energy Solutions in site 
design, development and instal-
lation, and Sol Systems in power 
purchase agreements (PPAs) 
to form N-Solar. Through this 
initiative, utilities and public 
power districts can continue to 

focus on serving their customers 
and community while procuring 
proven, high-quality, competitive 
solar energy.

Stabilize your electricity 
costs through solar

Through N-Solar, munici-
palities can lock into a low-cost, 
long-term, fixed rate of energy 
without any upfront costs for up 
to 35 years. Regardless of any 
changes in retail electricity rates, 
your PPA rate for your solar ener-

gy will stay the same throughout 
the life of the contract, giving 
municipalities the luxury of bud-
geting for their energy costs. 

Guaranteed satisfaction 
We guarantee our work. 

Period. We will install the right 
technology every time, or we will 
repair or replace the system at no 
cost to the customer. Our prom-
ise means we use the best in class 
materials that have performance 
history that we can bank our 
guarantee on. Let’s get started!

Contact: Anna Noucas – 
(202) 588-6469 (anna.noucas@
solsystems.com).

Jeff Berggren – (308) 379-
5345 (jeff@GenProEnergy.com).

For a complete listing of NMPP Energy Champion Businesses, see page 7

UpcomingUpcoming
MeetingsMeetings
Jan. 22 .......................... ACE Board
Jan. 22 .......... MEAN Committees
Jan. 23 ...................... MEAN Board
Feb. 13 .......................NPGA Board

Employment
opportunities are  
on back page...
NMPP members can advertise 
job openings for free in the 
Essent newsletter and on the 
NMPP Energy Web site. E-mail 
Kevin Wickham at kwickham@
nmppenergy.org.

The National League of 
Cities recently issued a report 
“Protecting Our Data: What Cit-
ies Should Know about Cyberse-
curity”.

The 33-page report focuses 
on the current cybersecurity 
landscape for cities, the various 
cybersecurity threats, policy and 
resources for local governments 
including examples and strategies 
and recommendations for local 
leaders. 

The report is available to 
download at the National League 
of Cities website: www.nlc.org.

Report focuses on cybersecurity for cities
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Financial
Ameritas Investment Corp. (Ameritas.com) ............................................................................................... Omaha, Neb.
D.A. Davidson & Co. (dadavidson.com/ficm) ............................................................................................. Omaha, Neb.
First National Bank (Firstnational.com) ........................................................................................................ Omaha, Neb.
UNICO Group, Inc. and Midlands Financial Benefits (unicogroup.com) .......................................Lincoln, Neb. 
Nebraska Energy Federal Credit Union (ne-fcu.org) ........................................................................Columbus, Neb. 
RBC Capital Markets (rbc.com) ........................................................................................................................Denver, Colo.

Regulatory/Compliance 
Air Regulation Consulting (airregconsulting.com) ...................................................................................Lincoln, Neb.
NAQS Environmental Experts (naqs.com) ..................................................................................................Lincoln, Neb.

Utility/Community
Dogwood Energy ..............................................................................................................................................Columbia, Md.
EnergySolutions, Inc. (Energysolutions-inc.com) ...................................................................................... Omaha, Neb.
Hometown Connections, Inc. (Hometownconnections.com) .......................................................Lakewood, Colo.
Foundation for Educational Services (fes.org) ..........................................................................................Lincoln, Neb.
GenPro Energy Solutions (GenProEnergy.com) .....................................................................................Piedmont, S.D.
JK Energy Consulting, LLC (JKenergyconsulting.com) ...........................................................................Lincoln, Neb.
Border States (borderstates.com) ........................................................................................................................ Fargo, N.D.
NovaTech (Novatechweb.com) .........................................................................................................................Lenexa, Kan.
PDS, Inc. (PDSinc.biz) ........................................................................................................................................... Omaha, Neb.
Protective Equipment Testing Laboratory (petl.com) ..................................................................  Great Bend, Kan.
RESCO  (Rural Electric Supply Cooperative) (resco1.com)  ................................................................ Ankeny, Iowa
Sol Systems (solsystems.com) ....................................................................................................................Washington, D.C.
Solomon Corporation (Solomoncorp.com) ............................................................................................... Solomon, Kan.

Computer/Technology
Proteus (Proteus.co) ..............................................................................................................................................Lincoln, Neb.
Salt Creek Software, Inc. (Saltcreek.com) .....................................................................................................Lincoln, Neb.

Engineering
EPSIM Corporation (epsim.us) ........................................................................................................................Boulder, Colo.
Exponential Engineering Company (exponentialengineering.com) ....................................... Fort Collins, Colo.
JEO Consulting Group, Inc. (jeo.com) ......................................................................................................... Wahoo, Neb.
Lutz, Daily & Brain, LLC (ldbeng.com) ..............................................................................................Overland Park, Kan.
Olsson (Olsson.com)  ............................................................................................................................................Lincoln, Neb.

Insurance
League Association of Risk Management (larmpool.org) ....................................................................Lincoln, Neb.

Legal
Chapman and Cutler, LLP (chapman.com) .....................................................................................Salt Lake City, Utah
Spiegel & McDiarmid (spiegelmcd.com) ..............................................................................................Washington, D.C.

Telecommunication
Community Broadband Action Network (broadbandaction.com) .............................................. Indianola, Iowa
River Oaks Communications Corp. (rivoaks.com) ............................................................................Centennial, Colo.

Champions Business Directory of ServicesChampions Business Directory of Services

Champions are businesses and organizations that 
support NMPP Energy’s effort to provide products 
and services to members. Consider these businesses 
when your utility or municipality has a business 
need. If your business is interested in becoming 
an NMPP Energy Champion, call Andrew Ross at 
(800) 234-2595.

Support NMPP member communities through the Champions Business Program
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Complete job descriptions are posted at www.nmppenergy.org

Employment OpportunitiesEmployment Opportunities
Electrical Department Foreman

The City of Sutton, Neb., (pop. 
1,502) is accepting applications for a 
position of full-time electrical department 
foreman with a pay range between $25-35 
per hour DOQ. This is a full-time position 
which requires knowledge and training 
of electrical distribution with a preference 
given for in-field working background of 3 
to 5 years of lineman experience. Pref-
erence is also given to applicants with 
leadership training and/or supervisory 
experience. The applicant for this position 
would need to perform skilled line work in 
the operation, construction maintenance, 
and repair of overhead and underground 
electrical distribution systems.  Experi-
ence in construction and maintenance 
of overhead and underground, primary/
secondary is desired. Being a certified 
journeyman lineman is a preference for 
this position. Education may substitute 
for some experience. The department is 
made up of one other lineman. The fore-

man aspect of the position will oversee the 
daily activities and long-term planning of 
the electric (light) department and upkeep 
of the system. Full benefits include health 
insurance, H.S.A., pension contribu-
tion, sick and vacation time, comp. time, 
holiday time, uniforms, etc. Wage rates 
are negotiable, but compensatory with 
qualifications, experience and leadership 
abilities. Send cover letter, resume, and 
application form to: Sherrie Bartell, City 
Clerk, P.O. Box 430, Sutton, NE  68979-
0430. A complete job description and 
application form can be obtained by calling 
(402) 773-4225 or by e-mail: cityofsut-
ton@gmail.com. The City of Sutton is an 
equal opportunity employer. Position will 
be open until filled.

Utilities Lineman
The City of Chappell, Neb., is ac-

cepting applications for the position of 
utilities lineman. This position works under 

the utilities foreman in the operation and 
maintenance of the City-owned electric 
distribution and water system. Applicant 
must be willing to obtain lineman certifica-
tion, Grade 4 water operator license and 
have a CDL. Prefer electrical lineman 
experience. Wage is based on qualifica-
tions. Quality benefits package. Applica-
tion can be obtained at P.O. Box 487, 757 
2nd Street, Chappell, NE 69129. Website 
is www.chappellne.org. Inquiries can be 
sent to (308) 874-2401 or faxed to (308) 
874-2508. EOE. Position will be open until 
filled.

Senior Center Manager
The Village of Utica, Neb., is accept-

ing applications for a manager at the Utica 
Senior Center. Information and applica-
tions are available at the clerk’s office, 
466 1st Street in Utica or by phone (402) 
534-4237. Positions will remain open until 
filled. EOE.


